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Williamstown lies 60 kilometres from Adelaide, on the border of the Barossa Valley region. The school has continued strong
community support for children’s’ learning across both the Preschool and the R-7 Primary School year levels. The location and
setting of the school give many opportunities for authentic learning, especially in Environmental Education and Science. The
students use the grounds for environmentally sustainable plantings and for Nature Play. There is a strong commitment to
recycling and educating about waste management and the school links with the Northern resource Management (NRM) for
ideas and support in this area. The Science teacher sourced grants to further develop and embed the recycling programme
from Preschool-7 this year.
We continued a strong staff collaborative practice to improve teaching and learning for all, and teachers regularly worked
together in Year Level teams to support our Early Career Teachers (ECTs), and also deliver a range of supportive learning
initiatives across the school year, particularly in the areas of Literacy and Numeracy.
In 2018 there was an average of 210 students R-7 and approx. 40 in Preschool. The school is a Category 6 school.
The school population in 2018 included:
23%
School Card students
3%
ATSI students
13%
Students with Disabilities on Negotiated Education Plans (NEPs)
The number of NEP students has remained similar to previous recent years, but complexity levels have incresed this year.
At the end of the year we had 134 boys and 78 girls. This almost 2 to 1 number of boys to girls meant that many classes had
very few girls this year.
This year we also continued a whole school focus on Literacy, Numeracy, and Positive Education, targeting success for all
students through close planning for all school levels in class groups. Our Engagement and Wellbeing Coordinator, Helen Lister,
continued to support all students' learning in Positive Education, and our Deputy Principal, Jodie Dahlitz, supported all staff in
developing deeper skills in Literacy and Numeracy, including developing closer programming for individualised learning using
close scrutiny of achievement data, and also tailoring extra support to specific needs within the subject areas, and managing
and skilling up our SSO team in this area.
Highlights and Achievements in 2018 also included:
• Teachers continued specialised training in the Australian Curriculum content and methodologies with particular focus on
Moderation in the area of Numeracy, and also developing closer scrutiny of assessment data to inform directions for teaching
and learner support.
• The whole school continued our involvement in the Positive Education social learning initiative, as part of the Greater Gawler
Partnership (GGP) of schools plan and approach, and also as an in-school priority. All staff who had not completed the 4 day
training in implementing Positive Education completed this in the first half of the year. We also had 4 of our staff teram train in
deepening this social learning through The Berry Street Education Model. This training was also 4 full days and offered at a
state level by the Department for Education (DfE). This training was deemed so relevant to supporting all students' learning that
100 educators from our GGP are now booked in to complete similar training in this program in their holiday time across 2019.
• Continued successful use of our Better Schools funding allocation from DfE to employ an SSO to work on improving students’
Numeracy skills using Quicksmart program.
• All classes accessed specialised Visual Arts, Health and PE, and Science and Japanese lessons, and our specialist teachers
have integrated whole school priorities into their subject areas.
• Eight of our senior students have completed CSIRO Crest Science projects this year, supported by the Science teacher Mrs
Fleur Nattrass, and attained medals and certificates of achievement from this organisation.
• Nature Play has continued in the Junior Primary classes, with wood, sticks and other natural materials used to develop
problem-solving and innovative skills, and “Genius Hour” has continued in several classes where students follow up areas of
interest, all deepening engagement and encouraging use of levels of questioning.
• Four of our Early Career Teachers (ECTs), Mr Angus Bugeja, Mr Sam Otta, Ms Claire Duffield and Mr Josh Lee, were
regularly mentored by trained experienced teachers, and they completed portfolios of work to holistically illustrate their practice,
and so were able to attain full teacher registration this year.
Our Finance/Office Manager, Mrs Deb Gardner, successfully applied for and attained a Reclassification to the higher SSO3
level, which better reflects the complexity and responsibility of her ongoing work here at our site.
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Williamstown PS had a very full and busy year. Our students enjoyed a vast array of activities and events this year and Sports
Day definitely ended term one with a bang. We were lucky to have the life Be In It team run team building events during Sports
Day. The addition of the Colour Run fundraiser saw the day end on a high note with everyone singing, dancing and
celebrating. It was a sight to behold. Another event that got everyone excited was Book Week which saw our library
transformed into Treasure Island with the help of students, volunteers and staff who gave their time to make this a truly
interactive and memorable event. Along with the costume parade, it was a wonderful celebration of the importance of books
and reading. During Science Week, the rocket design challenge, Science Fair and exciting hands on activities were enjoyed by
all. There have been many more events over the year, including the year 6/7 camp, VIP Day, Wellbeing Day, JP Nature Play
Day and incursions by the Australian Ballet , SAPOL and the science bus. We would like to acknowledge that these enriching
events would not be possible without the help and dedication of staff and parents. This year, we had groups of students who
challenged themselves and showed commitment to the NRM Environmental Summit which was hosted at WPS. The NRM staff
were impressed by our school leaders' skills in running the summit and sharing our environmental projects. We were proud of
the 29 students who worked hard in preparation for the Public Primary schools' Music Festival. As a choir they also performed
for the school, Abbyfield Retirement Village and Williamstown Christmas Carols.
Engaging in the wider community is always important to our school. The students enjoyed our continued visits to Abbyfield, as
well as attending the 100th year Remembrance Day service and enjoying the Williamstown pantomime. The school's focus on
environmental and waste management issues continued this year and saw the new bin stations completed. Thanks to our
dedicated staff and students, we are making positive strides towards being able to 'Reduce, Reuse, Recycle' more affectively.
Another important focus in the school is wellbeing and this year we saw an initiative of our KAMAC students come to fruition
when they set up the 'Friendly Helpers'. These students received training to help others with playground and friendship conflict
in the yard. This initiative was well received by students and has proven to be affective. Our preschool had a busy year with
lots of work being done in the outdoor area with a focus on natural environments. Thanks to the effort of staff and parents, the
preschool has a bike track, mud kitchen, butterfly garden, chickens, vegetable and herb gardens and lots more for our little
ones to explore. Many of the Governing Council members continued on for 2018 and the Council also welcomed new members
Ashley Wright and Heidi Shields. Our fundraising endeavours were very successful with our biggest results coming from the
Colour Run and Mother and Father's Day stalls. This year we donated the profits from our disco to the drought stricken farmers
which was well received and supported by the school community. We are always kept well informed with reports from our
principal, finance officer, fundraising committee, OSHC and staff. The end of year concert theme was 'children's movies'. A lot
of work had been put in by all classes and the result was a vibrant and fun show that was enjoyed by all. Thank you to all
involved who made this night possible. The 2018 DECD volunteer award went to Mr Pete Travers for his work and generosity
in the preschool and science room. The Carmel Carnell Community Service Award this year went to Tyson Appelby in
recognition of his community service throughout his schooling at WPS. The graduating year 7s were recognised at the concert
and later at the graduation dinner with family and friends. This was a proud night for students, parents and staff alike. Frances
Wauchope retired at the end of term 1 after being a respected teacher at our school for many years. We thank her for the
passion and knowledge of the arts that she shared with her students. Her position was filled by Bob Ellis, teaching PE until the
end of the year. Julie Stockdale and Brooke Gorgetti sadly will not be returning in 2019 as they have accepted leadership
positions elsewhere. We would like to wish them both success in the future. Julee Veljanovski retired at the end of the year
after ten years as our principal. In her time, she has shown great leadership and a genuine care for our students which is
reflected in the growth of our school over this time. We thank Julee for her dedication and wish her well for the future. We look
forward to working with new principal Lynette Simons to continue this work. The WPS Governing Council look forward to
another successful year in 2019.
Mel Valentine
Chairperson
20/12/2018
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Priority 1: Program and Practice (Quality Area 1)
Our goals were:
•Practice to be informed by critical reflection • Families informed about and involved in the program and their child’s learning.
Our achievements are: Preschool team developed and use tools to critically reflect on and evaluate the program each cycle as
well as termly reflections of each child’s individual learning which includes child, peer, educator and family voice.
Preschool team used a variety of methods including family interviews, learning portfolios, regular posts to our Dojo App,
curriculum newsletters, family workshops and displays in preschool and at school assemblies to communicate learning and
preschool curriculum. A teacher attended DfE Learning Design, Assessment and Reflective Practice (LDAR) Professional
Development which focused on pedagogical documentation, formative assessment and use of the Literacy and Numeracy
Indicators. An Inquiry approach led the preschool team to explore the educator’s role in supporting children to engage in
purposeful mark making. This learning was shared with the school team and will continue on next year with the site being
chosen as a ‘Spotlight on Practice’ site to share with 2019 LDAR participants. Both teachers participated in data collection
using the Respect, Reflect, Relate (RRR) observation scales on site and at other sites in our Portfolio. This provided the
preschool team with the opportunity to reflect on children’s wellbeing and involvement, educator’s interactions with children and
the learning environment. Data revealed children displayed high levels of involvement and positive wellbeing. This data
collection with be repeated with the same cohort of children in the Reception class in 2019.
Priority 2: Engagement with Families and Community
Our goals were:
• To provide information and opportunities for families to develop an understanding of the importance of wellbeing for children
and their lifelong outcomes • Increase level of support and follow up for vulnerable families • Increase opportunities for families
to be involved in preschool activities and events
Our achievements are: 10 families attended the wellbeing workshop by Mark Le Messieur and provided positive feedback
Child Protection Curriculum was in each newsletter and families engaged in open conversations with educators about their
children’s understanding and the importance of the key messages. Families with complexities were supported by information
and referrals to CYS, departmental and private services,(included OT, Speech and Language, ASD assessments, Paediatrics).
Staff now have a range of resources to share around Development and Parenting topics and Negotiated Education Plans are in
place for children receiving preschool support. Preschool joined with the school events such as Sports Day, VIP and Wellbeing
Days, and had Local Community walks in which families were invited to participate and attendance was consistently high.
Termly surveys consistently praised the preschool team for the way they value and support children’s social and emotional
wellbeing
Priority 3: Physical Environment
Our goal was:
• To Embed and extend sustainable practices
Our achievements are: Our annual working bee resulted in a dry creek bed, fire pit and garden beds added to the outside space
Staff consulted with Kersbrook Landcare and Gawler Environment Centre to select and plant more than 100 local native plants.
Families and staff donated a large collection of loose parts for children to use and regularly donate recycled materials for use in
craft etc. Children were consistently engaged in learning experiences related to sustainability through less to waste challenges,
use of composting, worm farms and chickens in line with the school plan.
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Our Site Improvement Plan (SIP) continued to look at 4 specific areas for development and improvement:
1. Data for Improvement and Learning and Data Informed Differentiation:
As well as targets to improve results in NAPLAN Reading, Writing and Numeracy, and collection of PAT-R and PAT-N data
comparisons to DforE set targets, we continued the focus on consistency of teacher judgment across both classes and
Greater Gawler Partnership schools. This year this was through shared Numeracy Moderation pieces, comparing to our buddy
schools, facilitated by our SLLIP Gail Holland.
Teachers continued to deepen and embed their understandings of data analysis through NAPLAN and PAT triangulation
processes, leading to more closely programming for identified individual needs. This scrutiny also included school data in
Reading and Spelling, Phonics and Oral Language. NEP and students with specific learning difficulties were given more
specific special programming, supervised by our Deputy Principal, and delivered by SSOs who were trained in level specific
Phonics, Writing and Numeracy programs. This is an area for continued development in 2019.
teachers became more confident in moderation processes after sharing within the Partnership across the year. More students
overall across the school gained C and above results at the end of the year.

2. Pedagogy for Effective Engaging Teaching:
We continued to embed the expectation that all classes follow the school Literacy and Numeracy Agreements already in place.
We reviewed the agreements in light of DfE Stage of Improvement recommendations, highlighting Big Ideas in Number
implementation and reviewing our Oral Language and Writing strategies.
More teachers completed the on-line Mathematical Mindsets course, through Stanford University, and continued to develop
their pedagogy for engagement in Maths. Several teachers attended Coding workshops,and other PD in Literacy approaches.
The Junior Primary made good use of the outdoor area for Nature Play, and the Preschool did likewise, also developing their
mud kitchen and Creek bed for imaginary and exploratory play.
Older year levels were supported by explicit teaching to develop independent learning skills, and to set and understand the
Learning Intentions of their work, and also develop more self-assessment processes through rubrics and self reflections.

3. Wellbeing for Success
Positive Education was again an expectation and priority across both the school and Preschool. Teachers, with the regular
support of our Wellbeing and Engagement Coordinator, Mrs Helen Lister, presented explicit Positive Education lessons
especially around Growth Mindsets, Character Strengths, and the Power of "Yet", as well as embedding aspects of this
approach into all areas of the curriculum, and throughout whole school processes and routines. Staff attended Positive
Education and also Kimochi training to support strong classroom programs. Wellbeing audits were again taken in Term One
and the information from this guided the individual support of targetted students. End of year follow up audits and state
Wellbeing and Engagement survey were also taken and used to inform support.
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Running Record Data
Junior Primary reaching Term 3 broadband levels as set in DfE SEA for end of Term 3:
Reception (Level 5 and up) 63%;Year 1 (Level 13 and up) 60%; Year 2 (Level 21 and up) 78%.
Reception results improved by 6% and Year 2 results improved by 26%, a significant increase from 2017. Year 1 results were
down from 2017. In 2019 we will continue Evidence Based Literacy Support programs and support the Whole Site Literacy
agreements to monitor and cater for these students and all students individual needs in reading.
NAPLAN:
We continue to develop approaches to both move students into HB levels and also keep them there (ie. extension Reading
groups for inferential comprehension, individualised planning and challenges as a part of expected classroom pedagogy).
ACHIEVEMENT of SEA and Higher Bands (HB) From NAPLAN results compared to individual students’ previous tests:
Higher Band Achievement (HB)
Year 5 Numeracy
8 decreased 18 maintained 0 increased
Year 7 Numeracy
3 decreased 13 maintained 3 increased
Year 5 Reading
Year 7 Reading

7 decreased 17 maintained 3 increased
5 decreased 10 maintained 4 increased

Year 3 results at or above DECD SEA expectations: Numeracy 77% (improved on 2017) Reading 64% (decreased)
Year 5 results at or above DECD SEA expectations: Numeracy 67% (improved on 2017), Reading 77% (stayed same)
Year 7 results at or above DECD SEA expectations: Numeracy 84% (improved on 2017), Reading 72% (decreased)
These comments are about students who actually sat the tests, and do not take into account the ones who didn't and so they
are slightly difeerent to the percentages in the graphs in this report.
In 2019 our incoming Stage of Improvement Plan articulates goals for improvement in these areas, and this is on our website.
A-E Australian Curriculum Achievement End of Year Data:
Target of a"C" (Satisfactory) level or above for all students in all subjects Year 1-7:
Collection of all results for all learning areas Year 1 to Year 7 again show a high level of students achieving A, B or C in all
areas. Collated Averages across the school Year 1-Year 7 are:
English 78% (up from 2017); Maths 83%(up from 2017; Visual Arts 93% (up from 2017; Technologies 94% (up from 2017);
Health and PE 92% (same); Science 80% (down 5% from 2017); Japanese 81% (up from 2017); Humanities and Social
Sciences (HASS) 78% (down 6% from 2017)
It was pleasing to note the increases in most subject areas, particularly Numeracy where last year there has been a decrease,
but now even with closer informed moderation this % has risen.
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91.4%

Preschool attendance was impacted in Term 2 by an outbreak of gastro and from colds and viruses that seemed to
affect many children and adults in our community, In general attendance was good and similar to previous years.
Three children were enrolled part-time, accessing approximately 12 of their 15 hours regularly.

School attendance stayed steady, but was still down from state targets despite follow-ups and reminders in school
newsletters. Several students were again chronic non-attenders and our Wellbeing and Engagement Coordinator
and our class teachers worked consistently with the families involved to increase their time at school. One student
in Year 1 was particularly erratic in his attendance, and one Year 5 student had many periods of refusal to come to
school. For the first student 1:1 support to increase his successful time at school, and encouragement for his
mother to seek extra support and counselling for herself and the family,was working better towards the end of the
year. The second student will need close action in 2019 to try to improve his willingness to attend.
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The Preschool operated at capacity for 2018.
In 2019 the Preschool will operate as a half time service, although number of sessions for children will remain the
same. There seem to currently be less children of the Preschool age within the township limits, and this is what is
impacting on our service, rather than more families choosing other options for enrolment. We have used promotion
in the town but may need to consider further ways to ensure all families are aware of our service offerings into the
future. This trend of lower numbers may continue into 2020.

The school has continued our strong commitment to Positive Education, encouraging care for each other and
explicit teaching of Character Strengths and Resilience. In 2018 we reviewed and updated our Behaviour Policy in
line with this direction.
Complexities of our NEP students have grown. A summary of incidents in 2018 showed that there were 243 total
instances recorded, many of Physical Bullying and Violence variously by 51 students. Of these students 8 were on
the ASD spectrum and accounted for 150 (3/5) of the incidents between them (one had 41, another 38). All have
explicit 1:1 support time, some from RAAP. Another 2 Highly emotional students have support too. All other
students were counseled and supported to show positive behaviour change.
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PRESCHOOL:
25 parents responded to the survey this year. They were highly in agreement that the Quality of Teaching and
learning, the Support of learning and relationships and communication were all high order. They were also happy
with Leadership and Decision making. No-one indicated less than neutral satisfaction in any area on the survey,
which is very pleasing to note and attests to the strong team's approach to provision of a quality service. Parenst
were especially impressed with Dojo used for communication, quick response to concerns re their child's learning
and the strong positive relationships formed with them and their children.
SCHOOL:
Staff:
17 (55% participation rate) of Staff completed the new Perspective Survey from DfE. Most areas showed high
percentages in agreement with a Positive Climate, Focus on Improvement for Teaching and Learning. In the areas
of Goal Focus, Instructional Leadership, Personal Job Perceptions, Leadership, Change, High Expectation,
Decision Making and Policy Climate staff also replied in the 80-90% affirmative and were between 10 to 30+ points
above state average responses in these areas. The only area below state average (by 2 points) was around
Colleagues Sharing Professional Practice with each other. This may be an issue for our SSOs who only work
shorter hours, and ways to improve on this could be explored in 2019.
Students:
This year we chose to target older students and their understandings of the importance of Positive Education which
they have been learning over the last 5 years. Results were as follows:
Upper Primary Positive Education Survey:
86% of surveyed students could articulate (To varying degrees- from explicitly general to more individualised
response) what a Growth Mindset is and why it helps them as learners and in life.
88% of surveyed students could explain the ‘Power of YET’ and why it is important to learning.
There was more variance when asked to discuss their own character strengths, areas for growth and how the
Positive Education learning could help them in High School and beyond. Most of the students who showed less
understandings were recent new enrolments to our school with less than 2 years exposure to our programs in this
area. This response highlights the need for more work in this area.
Students in Years 4-7 again also took part in the statewide Student Wellbeing and Engagement survey. Some of
the areas for further work with support of the Engagement and Wellbeing teacher in 2019 could be around dealing
with instances of bullying or harassment, which have grown. As the Behaviour data in this report attests, we have
had a number of NEP students who have shown antisocial behaviours this year. Most of these behaviours have
dropped somewhat as more 1:1 support and extra yard programs and close supervision have been put in place.
This will continue to be a priority in 2019.
Parents/Community:
Parent feedback this year was invited through our on-line survey. Only 9 responses were received, despite the
whole school community being invited to participate. This is a low number to take comment on as representing the
whole school population, and it was evident that one respondent was not happy with most areas, however the
following was evident from this cross section:
In most areas of response there was at least 4 out of a possible 5 positive agreement.
The questions on School Environment and Maintenance (which has been an issue in the past due to aging
facilities) showed a pleasing 88% positive response. This is testament to the work we have been doing, such as
replacing retaining walls, planting areas, and generally removing more old trees and equipment, as much as
funding makes possible.
89% of the parent respondents also showed a positive response to the school's level of working with parents and
the rest were neutral not negative, and 87% felt we met their child's needs overall, and over 100% of responses
said their child felt safe being at the school.
Over 90% also believed that the school put a high expectation on their child's learning success. The area of
Behaviour Management being well managed showed 3 of the 9 (33%) were not in agreement, and as in previous
years a few parents have voiced concerns about the special needs students behaviours in our school over the year.
This year we obtained RAAP funding for several high needs students and we continue to teach both these
students, and their classmates a range of strategies to cope in, and use their best behaviours at, school. 100% of
responses felt that the school listened to their concerns, or were neutral in response to this question.
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The number of Preschool students going to Private schools is about the average for our community. Two children are
also going to other public schools closer to home.
The High School destinations also remain consistent with school's previous years, with the majority going to Birdwood
High School again.

The Principal checks in eduportal at the beginning of the year to ensure all staff have current relevant clearances.
Procedures for Management of Volunteer Screening Clearances are followed at our school. Our Verifying Officer
(VO) ensures that new volunteers are supported to complete online applications. Once clearances are received they
are printed and held with a current list in a folder for staff to refer to when planning for class activities involving
volunteers.
After our AGM each year, the VO checks the clearance status of all new and ongoing council members and follows
up new or renewed DCSI screening as needed.
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2591842.22
1479.74
128807.78
10686.81
17624.4

• All children screened- Articulation and Language Tool
• Identified children are referred to Speech Pathologist and Special Educator
• SSO time allocated to delivering program provided by Speech Pathologist
• Detailed documentation and recording of individual program progress
• Regular termly review meetings with SSO and Speech Pathologist
• Additional SSO time allocated to supporting social skill development in play.

Deeper understanding of the continuum of
Literacy and Numeracy learning from
Preschool to school, appropriate for the
age range, and activities and planning
which supports this.

Some teacher salary, Leadership 0.1 added to make a 0.5 Wellbeing Leader position,
supported teachers and continued embedding Positive Education, and also 1:1 and
family support and attendance follow-up as needed.

NA

NA

Targetted Literacy and Numeracy support through small group programs for students
identified through NAPLAN and PAT test results, to boost students from middle range.

NA

NA

